
RESPONSIBILITIES
Oversee daily well-being of assigned camp group;
Follow provided schedule and escort campers to
required activities; Assist campers with two daily swim
periods; Set up and clean up during lunch and snack
periods; Help campers to restroom or Health Center;
Participate in camp activities and dress up for Special
Event days; Supervise campers for off-campus trips;
Collaborate with team by assigning accountability for
camp tasks; Correspond with parents (head counselors)

JOB OVERVIEW
A Group Counselor is assigned to oversee and
supervise a specific age group at camp. Groups are
created based on grade and gender and may include
12-28 campers. Each group is assigned an adult head
counselor, 2 or 3 assistant student counselors and 1 or 2
CITs (counselors in training). 

BE HERE- Staff are expected to work
for 38 days of camp from 8:20am-
4:20pm. Staff must attend pre-season
orientations and designated after 
camp activities.

BE PRESENT- Staff members are
expected to be present and engaging
at camp.  Staff should participate in
camp activities, showcase a positive
attitude and act as an exemplary role
model.

BE RESPECTFUL- Staff are expected to follow
the chain of command.  Staff must use an
appropriate tone of voice and exhibit good
manners.  Staff work as a team to achieve a
common goal.

CONTACT US

Join Our Crew
GROUP COUNSELOR

www.rollingriver.com @rollingriverdaycamp 477 Ocean Avenue,  East Rockaway, NY 11518

QUALIFICATIONS
Head positions 21+ years old; Assistant positions
minimally entering 11th grade; Background in
teaching and/or previous camp experience
encouraged but not required; Ability to participate
in indoor and outdoor camp activities; Spirited and
enthusiastic demeanor; Experience with children;
Organized and responsible 

EXPECTATIONS

COMPENSATION
Group positions include a base level of
compensation, with an opportunity to earn
additional pay through gratuities.
Average Gratuity Suggestions (Full Season
per Camper) with 15-20 campers per group:
$45/HS,  $55/College, $85/Adult Head
Final compensation is determined by factors
such as grade level, position type, prior
experience, years of employment at Rolling
River, and any tuition required for children. 
Summer camps in New York State are exempt
from minimum wage requirements, and all
compensation is offered as seasonal pay for
the full summer. 
Payroll is distributed on the final day of camp;
however, staff may elect to split their pay and
receive half at the summer midpoint.

In addition to compensation, Crew Members at can earn extra income through six
special add-on opportunities: Bus Transportation Staff, AM or PM Care Staff, Event
Staff, Athletics Supervision, Babysitting & Services List, and the Camp
Ambassador Referral Program. Crew also receive complimentary uniform and
apparel, enjoy access to the Crew Lounge with a coffee bar and snacks, and are
provided with all meals and refreshments. Plus, Crew Members may earn
community service hours or internship credits and can request letters of
recommendation for future school or job opportunities.

CREW PERKS

Rolling River is a family-owned and operated summer camp
and event venue offering all-inclusive recreational youth
programs in aquatics, arts and sciences, athletics, and more
for children ages 3–15 on a private riverside campus.


